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Curramulka Primary School was established in 1880 in the township of Curramulka. Curramulka or “Gardimalga” in Narungga
language, literally means “Emu Waterhole.” Our school logo of the emu and waterhole is representative of the local Narungga
site that the township of Curramulka is named after.
Curramulka Primary School is a Reception to Year 7 school that offers diverse and interesting learning programs, which allow
all students to succeed. Most of our students complete all of their primary education at CPS and then move to Minlaton District
School in year 8. Our school is well resourced with a wide range of learning tools including cameras, ipads and laptops, which
are used in our daily learning.
Highlights for 2018 include:
Term 1 - Aquatics & Bluff Beach program, Acquaintance Night, Small School Sports Days, Inter-school Sports Day, School
Leaders training days, SSSSA Athletics, Governing Council AGM, and Parent/ Teacher interviews.
Term 2 - NAPLAN, YP Vet Visit, Youth Environmental Leaders, Parklands Visits and Naidoc Week.
Term 3 -Cookout, Footsteps Dance, SAPSASA Netball & Football, Athletics, R-7 Camp to Adelaide, Knock-out Basketball,
Minlaton Leisure Options Visit, Kindy Visit, Healthy Lunch Day, Footy Colours Day,Year 7 Day, Cricket Clinic and Fat Lamb
Day.
.
Term 4 - Sporting Schools, Beach Volletball Competition, Maitland Music and Arts Showcase, SAPSASA Cricket & Tennis,
Year 7 Graduation dinner, CPS Concert and Presentation Night, SYP Band Tour, Kindy transition, and Beach Day

This year has seen 2018 be yet another busy and successful year at Curramulka Primary School. From participation in school
events like cookout, school camp and fundraising events to sports days, SAPSASA and other excursions, our students continue
to promote our school motto of small school, strong team.
Our students wouldn’t be able to have any of these opportunities though without our amazingly dedicated teachers and staff
who put in so much effort each and every day to ensure our children get the best start to their schooling career possible. To all
our teachers and support staff – thankyou.
Our school also wouldn’t run without the support of you, the parents and community members who volunteer your time and
effort with everything from reading with students, transportation, tree planting, cooking, the list goes on. Your continued
contribution is valued and appreciated, and we couldn’t do it without you.
We have a number of farewells tonight, firstly to our year 7’s, congratulations on completing primary school and good luck as
you move to high school and beyond. I’m sure your time at Curramulka primary has prepared you well for the years to come.
We say farewell to Ben whose patience and enthusiasm for lunch time sport has been invaluable. Thank you for the last two
years and all the best as you move on to Maitland. They’re lucky to have you.
Mrs Helen Powers is next on the list who is retiring after keeping the school clean and tidy for the last 29 years. I think Helen
could write a best selling cleaning book after all the playgroup mishaps she magically made disappear from the carpet. All the
best in your retirement Helen.
Lastly, after only a year, our principal Mrs Tilbrook is already taking 3 terms off next year. We do need to ensure the future
enrolments keep coming though so I guess we will have to allow it. I think we can all agree that Brooke has already made such
a positive impact on our school to lead it into the future and while we hope you have an amazing time looking after the start of
the new Tilbrook generations, we can’t wait to get you back.
While Brooke is off becoming a mum, we welcome Denise Rigby-Meth to our school family. Denise brings a wealth of
experience with her and I know we are in some very capable hands.
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The School's improvement priorities for 2018 emerged from the analysis of the school data through the site self-review process
in 2016/2017.
Staff analysed a range of data sets including, NAPLAN, PAT-R, PAT-M, Attendance, Behaviour, Running Records,
Waddington Reading, Waddington Spelling, and Anecdotal data. As our data sets include a small sample size staff looked at
the patterns and trends that were occurring across a number of years.
Staff also focused on the External School Review directions when considering our direction for improvement:
1. Continue to implement approaches that integrate and effectively embed intellectual stretch challenge and rigour into daily
classroom teaching and learning.
2. Strengthen the student influence in developing clear understandings of learning intentions and engagement with feedback,
data and evidence that enables individual goal setting.
3. Further develop staff competence in analysing measures of learning data and use of data to plan effective pedagogies and
self-review to support curriculum change.
Educators participated in professional conversations through the year to establish common understandings of this work, and
then reflected and shared their progress. This is ongoing work, with educators implementing a range of strategies to improve
their pedagogical knowledge.
This work and reflection resulted in the following three priorities being identified:
- All students receive an explicit and differentiated literacy education and become competent oral language communicators in
various settings.
- All Students receive an explicit and differentiated numeracy education and become resilient learners in numeracy.
- All students will receive high quality explicit teaching in how to build social and emotional skills that will enable them to
develop as positive and productive members of the Curramulka community.
Throughout the year staff engaged with credible professional development opportunities focused on improving our three
priorities. Some of these included the Big Ideas in Number, Reading Doctor, MiniLit, Jolly Phonics, Jolly Grammar, STEM 500,
Understanding Poverty, Differentiation and Agile Leadership. Performance Management processes, supported by opportunities
to share practice at combined small school staff meetings, were a focus on continuous improvement through explicit teaching
and consistent pedagogy.
School Targets were set at the beginning of term 1 2018. The targets were not all met as they are aspirational
targets; however improvement was seen in the number of students meeting the SEA requirements. In Running Records 100%
of Receptions, 83% of Years 1s and 100% of year 2 students met the SEA by September. 73% of students from Years 3-7 met
the PAT-M and PAT-R benchmarks and all students in years 5 and 7 made middle growth in their NAPLAN Reading and
Numeracy Testing. 100% of students participated in Play Is The Way (PITW) games to promote the development of social and
emotional skills.
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NAPLAN ANALYSIS 2018
Year 3
• One student sat the test.
• Attainment in spelling and numeracy were well above the national average for year 3 (band 5).
• Reading and Grammar scores were within the range of 60% of children sitting the test nationally (band 4).
• Writing below national minimal standard
Year 5
• Two students sat the test.
• Student A: Numeracy, reading and Writing – scored above the national average for year 5 students (band 6). Spelling and
grammar- within the 60% of children sitting the test nationally (band 5).
• Student B: Grammar and Writing – within the 60% of children sitting the test nationally (band 5). Spelling - just below the 60%
of children sitting the test nationally (band 5). Absent for Reading and Numeracy test.
Year 7
• Three students sat the test and 1 student was exempt due to disability.
• Student A: Writing (band 5) and Numeracy (band 7) – within the 60% of children sitting the test nationally. Grammar and
Reading – achieved National Minimal Standard (band 5). Spelling – did not achieve National Minimal Standard (band 4)
• Student B: Reading and Numeracy - scored above the national average for year 7 students (band 7). Grammar, spelling and
writing- within the 60% of children sitting the test nationally.
• Student C: Spelling, Grammar and Numeracy - scored above the national average for year 7 students (band 7). Writing- within
the 60% of children sitting the test nationally. Absent for reading test.
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Attendance for the last 4 years has remained between 89 and 93%. This is below the DfE target of 95%. Attendance in 2018
has improved slightly. CPS has 1 family with chronic attendance issues. CPS staff and the Attendance Officer worked closely
with this family to find ways to improve attendance and re-engage these students with their learning.

The school's Behaviour Code was reviewed. There was a strong emphasis on modeling the school's values. Staff and students
worked together to create an environment where restorative practices allowed for relationships to be maintained. All behaviour
management decisions were made on a consultative and individual basis.

30% of families participated in the parent opinion survey in 2018. On a rating of 0-5 for the first 10 questions, most gave the
school ratings of 4 or 5, indicating that they were very happy with the school and its operation.
One family gave a rating of 3 for 'I am well informed about my child's progress and communication is effective". However, these
ratings were followed by comments stating that "CPS is an 'open' school, where you can speak to anyone at any time. It is a
credit to all staff members how welcoming they are in the school."
All surveys indicated that Literacy and Numeracy need to remain as the foci for school improvement work in the future.
Parents identified the following highlights of the year : Variety of real life applications of learning, nourished leadership, STEM
500, STEM Ambassador program, Sporting opportunities, R-7 Camp, happy children, community events, extra curricula
activities, SYP band and a sense of belonging.
Two parents expressed interest in their child learning another language in the future.
Final comments from parents:
"I am very impressed with the level of care and attention staff show towards the students. My child has shown such clear
learning development over the year and has a real 'want' to learn."
"Keep it going as is, if it ain't broke dont' fix it!"
"I really like the way that all teachers teach the children in both classes. It allows teachers to build on their strengths in specific
subjects and allows the children to form great relationships with everyone in the school."
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Relevant history screen applications were submitted and approved online.
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$630,765.45
$3,300.00
$9,257.30
$2,380.28
$955.13

A staff member will trained in the MiniLit Intervention Program and the Kit was
purchased. The staff member ran the MiniLit intervention program 4 times a week and
document student progress towards SEA in Running Records

